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VIPT 11—T1WS3— 

PART O—Section 3—Sub-sectioo (i) 



sirotWdfiR ’<»> oaicioiI. '^1 7——.''1' " . _ v 

3ta%™3fkT WMttoJ IW.E 

>General Statutory Rules (Inchiding Orders, Byelaws etc. of a general character) issue^ *1*®?*^^ 
Govenunent of India (other than the Ministry of Drfence) and by the Central Authorities (other than the 

Administrations of Union Territories^ 


3frr'^iPi 

^ 1^5#, 28 2005 

'Rr.'5»r.1^ 71.—299 % 

^ (1) sm yf^Tt +<<1 

a r fa^’H 585, 1 1966 

ym % MFTIW 

TT5n^ % ^-^f ^ ^ (0 

>4111*111 

[^. li. 17( 1 )/2003-'=^. ] 

3TR ■#it, ^(^‘i i<*i 1^ «<ni5*i>R 

t i i < femm : ^T®n sss, mtia 

1 1966 ^ 'T^ «ft afk 


1. u 168, irrtia 05-07-1990 

2. A •?(. 541, TiRha 19-7-1990 

3. m'sfiT.A "H. 542, ■?rrft^ 19-07-1990 

4. m'^.A. ^.711, c!Tdl514-11-1990 

5. m^.A 4 713, llrf^ 15-11-1990 

6. m'SPT.A. U 570, TTRNt 27-08-1991 

7. mmA TT. 333, URtlSr 09-07-1992 

8. m^irA. ■«. 497, inAa 16-10-1992 

9. m^A. U 540, 14-10-1993 

10. maifA-li. 601, TTlftlS 16-11-1993 

11. m^.ATT. 2052, ttrftis 31-08-1994 

12. m'^fiT.A ’a. 620, TTiAa 2s-i 1 -1994 

13. 'HI.^.A. U 36, 1IT9^ 06-01-1995 

14. ^.^.A -a. 456, HlAs 27-09-1996 

15. m^.A. 313, 05-08-1997 

16. ■rt.^.A "h. 285, inAa 28-06-1995 

17. m^.A 4 230, ifiAa 15-07-1999 
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18, U 240, 19-07-1999 

19, Tf. 406, 01 11-1999 

20, 394, TTlftll 18-11^1999 

21, -H, 108, mtm 21-02-2000 

22, 80, TTrdll 25-02-2000 

23, 460, TTREl 13-11 -2000 

24, U 166, 26-02-2001 

25, 7T, 31, 07-01-2002 

26, U 454, 29-10-2002 

27, 7T, 487,1TTTt^ 18-11-2002 

28, 7?T.^.R 35, 09-01-2003 

29, 66, cn^ 31-01-2003 

30, u 139, imte 26-03-2003 

31, 184, TTRhl 22-04-2003 

32, 77,14, irrfe 30-12-2003 

33, TTT.^Au 15, cnfni 31-12-2003 

34, 214, 21-06-2004 

35, 77., 10-11-2004 

MINISTRY OF LAW AND JUSTICE 
(Department of Le^al Affairs) 

New Delhi, the 28th Fcbnmrv, 2005 

G.S. R 71.—In exercise of the powers conferred 
by clause (I) of article 299 tlie ConsUtulioru the President 
hereby directs that the following furtlicr amendments shall 
be made In the Notification of Uie Govennnent of India in 
the then MinisUy^ of Law (Department of Legal Affairs), 
numberG.S.R 585, dated the 1st Fd^ruiiiy; ) 966 namely;— 

In the said notification, in Part IVA, relating to the 
heading in the Case of tiie Ministry of Environinent and 
Forests, in sub-pamgraph (i), intlie case ofNalionaJ River 
Conservation Directorate, the words ''relating to Loiui 
Agreements ' shall be omitted. 

[F. No, 17(l)/2003-Judl,| 
D.R. MEENA, J(, Secy, cind Legal Adviser 

Foot Note: Die Principal noUrtcation was published vide 
munberG.S.R, 585, dated the 1st Februar)^ 1966 
and subsequently amended vide numbers :— 

1. G.S.R, 168, dated tlie 5Ui March, 1990; 

2. G.S.R.541, dated tlie 19lli July, 1990; 

3. G S,R. 542, dated tlie 19tli July, 1990; 

4. G. S.R. 711, dated the 14th November, 1990; 

5. G. S.R. 713, dated tlie 15th November, 1990; 

6. G.S.R. 570, dated tlie 27lli August, 1991; 

7 G.S.R. 33X dated the 9th July, 1992: 

S. G.S.R 497, dated the 16tli October, 1992; 


9. G.S.R. 540, dated the 14th October, 1993; 

10. G. S R. 601, dated the 16th November, 1993; 

11. G.S.R, 2052, dated the 31st August, 1994; 

12. G, S.R. 620, dated the 25lh November, 1994; 

13. G.S.R. 36, dated die6th January, 1995; 

14. G.S.R. 456, dated die 27th SqDtemba-, 1996; 

15. G.S.R. 313, dated the 5th August, 1997; 

16. G.S.R. 285, dated die 28th June, 1995; 

17. G.S.R. 230, dated die 15h July, 1999; 

18. G.S.R. 240. dated the 19th July, 1999, 

19. G.S.R. 406, dated the 1st November, 1999, 

20. G. S R. 394, dated the 18di November, 1999; 

21. G.S.R. 108, dii(edthe2IstFcbruai>, 2000, 

22. G. S.R. 80, dated the 25thFebruar>, 2000; 

23. G.S.R. 460, dated die 13thNovember, 2000, 
24 G.S.R. 166, dated the 26th Febniary, 2001; 

25. G.S.R. 31, dated the 7th January^, 2002; 

26. G.S.R. 454, dated the 29UiOctober, 2002; 

27. G.S.R. 487, dated the 18th November, 2002; 

28. G.S.R. 35, dated the 9di Januaiy, 2003; 

29. G.S.R. 66, dated the 31st January, 2003; 

30. G.S.R. 139, dated the 26th March, 2003; 

31. G.S.R. 184, dated the 22nd April, 2003; 

32. G.S.R. 14, dated the 30th December, 2003; 

33. G.S.R. 15, da ted the 31st December, 2003; 

34. G.S.R. 214, dated the 21st June, 2004 and 

35. G.S.R., dated the 10th November, 2004. 
MINISTRYOF HOME AFFAIRS 

DIRECTORATE GENERAL, 

NATONAL SECURTTY GUARD 

CORRIGENDUM 

New Dellii, the 22nd February, 2005 

G.S.R. 72.—Reference GSR No, 422 dated 
loth December, 2004—National Security Guard (Group C 
Posts) Recruitment Rules, 2004 published in the Gazette 
of India, Part-IL Section 3, Sub-section (i) on 18th 
December, 2004. 

^fhe following amendment is hereby made in page 
No. 2302 against Sri. No. 7 under column 12, sub^ara(ii) 
in English version of the Gazette mentioned abo ve 

'‘for age not exceeding 40 years” 

Read ‘'age not exceeding 52 years” 

Since tlie age published in the Hindi version of 
above mentioned Gazette in page No, 2293 against Sri No 7 
under column 12 is correct, there is no need of any 
amendment. 

[No.E-307/4/2001-NSGi 
G.D. PEWAL, Groi^ Commander (Estt) 
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( 443((l'It ) 

1 2005 

w.^.f^. 73.—atftrfwr, 1972 (1972 52 ) 

■sntrnr, 15 SRITn^ !{l(^4T^5l4n^I’^, 3?iT hr II, #g3, ■s’H<a4 (i) 

H:»t ' l ^, "^tHR (HR?frq gtidtdH^Ulpri^OB 1 976 282 (^■)'^ ' 

»<d<iSiHI oHtVi4T^ PiaP w^^ PiM*i %qj,S!^T 

% r(dH ' j4 l ^d grfH^'^ n^v ^fiPwHl'-qa-SPiH 

%-^^H 4 f<(fHR'«i ibl4^'^f I 

w<un 


'T'pnH 

1. 3f«rai 
■3H 

2. ;j<.ld^(^^ 3T«ra? 
■3H arnt^ir’i 

■3TT 

4. ■??5R^ai#?3^^=CRR^f^«l’TO 
■3H 

5. •afNtBJW 

■SR STlft^ 5 <.i<i<hP^ 

■3H ST^t^ir’r 

7. 3t^Nr 3<id<^(«4<;^3sr«M 
■?H •3THt^'5^RR^1^ 

8. WW3TMH!r>I3^RR«lf^3TstqT 


isd ^ HR 

■%n 

Udi?i^ 

'ftlCT'Wni 




__ 

«Ti<,l'n«rt TT^ 

^w^uf (i\ej|7fKf 

■?rnj4 STW^ HpKIJli, 

fH#TH, HRT^ 1?^ 1^ Tr*H 

ftlfe«T Tn>H tT«n «raHPI fd^dK 
^Tr*H ^ 

atOwnre tt’h 

■?iHj4%^TrRi'3«!r^d4 'iilS'^il 

RHTf«T^ 

^lujyi ^HH ^ TRH ^ 


►• • [T^U 25-1/2004-'Sn.] 

MINISTRY OF CULTURE 
(Archaeological Survey of India) 

New Delhi, the 1st March, 2005 

G.S.R. 73-_ In exercise of Ihe powers oonferred by section 15 of the Antiquities and Art Treasures A^ 1^2 (M 

of 1972), hereafter referred to as the said Act, and in partial modification ofthe notification of Uk Mmis^ o^mnatiomaiio 

Social Welfare DepartmoitofCiilture, (Archaeological Survey oflndialpublishedintheGazetteofhu^Pt II, SecUonS, 

gub-seclion (i) No G.S.R. 282(E) dated the 5th ^ril, 1976, the Central Government hereby appoi^ the persons by 

designation specified in oolumnlof the Table givenbelowloberegistering officers for the piloses of the said Act, wto 

shallaercise the powess conferred on registering officers by ornnderthe said Act within the limits of the areas s^iecified 
in the corresponding entry in column 4 of the Table. 


TAULE 


SI, No. Name of the paeons by Designation 


Name of Circle 


Jurisdiction 


Assistant Superintending Archaeologi^ 
or Deputy Superintending Archaeologist 
Assistant Siqierintending Archaeologist 
or Deputy Siqierintending Archaeolo]^ 
Assistant Siqierintcnding Archaeologist 
or Deputy Superintending Archaeologist 


Dehiadim 

Goa (Mini 

Cirde) 

Guwahati 


Whole State of Uttranchal 

Whole State of Goa 

Whole State of Aiunachal Pradesh, 
Man^iur, Meghalaya, Mizoram, , 
N^aland and Tripura. 
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1 

2 

3 

4 

4. 

■Assistant Superintending Archaeologist 
or Deputy Superintending Archaeologist 

Kolkata 

Whole State of Sikkim and Union 

T erritoiy of Andaman and Nicobar. 

5. 

Assistant Superintending Archaeologist 
or Deputy Superintending Archaeologist 

Raipur 

Whole State of Chatfisgarh. 

6 . 

Assistant Superintending Archaeologist 
or Deputy Superintending Archaeologist 

Ranchi 

Whole State of Jharkhand. 

7. 

Assistant Superintending Archaeologist 
or Deputy Superintending Archaeologist 

Tlirissur 

Whole State of Kerala and Union 

T erritories of Lakshadeep and 

Pondicherry. 

& 

Assistant Superintending Archaeologist 
or Deputy Superintending Archaeologist 

Vadodara 

Whole Union T erritoiy of Daman and Diu. 


[F.No. 25-l/2004/Ant,J 
C. BABU RAJEEV, Director General 


qR<4K TfilTER 

^ fe#, 28 2005 

74.—309 % ^ ^ "Sl^ ^ aftl T^ElTIMr 

3TEmM, M 't' 'Eft 1937 ^ ^ 3Tfqg7im ^ 

% ftTTT 4'4l<i arqf^:— 

1. 3#T yn»i.—(1) 94 )'I!*ii<hi (•?Ej^‘'n’ 

^) 'EftftER, 2005 11 

(2) wEfft y4>i!^H'^!TrtF3^'a^#Ii 

2. T^-Tfw, c(4*<ui altr afiTWFT %wT^#ir, % 

TTETS %r^M 2 ^ ■?<iH4'ftf«lP(f^f I 

3. ^^I^-^^hlT3ftT3E^r3lt^3^If^.—'3^'^’E: »Eft^TKftl, 31#<ni^ aflr 

3EE ^ "T^fsKT % WM 5 ^ ft'11 

4. ohRw— 

('^) faroft■srftrt '^rrtT'T f%"qifara^ft'Tcft■aftfttj■f, 

«<M ■^ftn ; 

"Eft 7E45R ^ ERIWT ■^mn "I % sftr ■'t^EER 4ft % 

■Sfqftrsrgt^t ^■^4j^%%E4Fq 3E«IK f ftl 4^ 4^1 ^ fWT %'JfqtftT ^ I 

5. 4^4^7141 %'^4RT3T147q4f-qTERNftTt, 4^4^ ■3^%^ 4ft 

^R^rf ■5^#34ra4rt%, '3444^ fttval 4ft 413f4ft%^Tf4Rr4f 4ft 4144, 30^ ^ 4RI 

6. 'SJT^f%.—?4ftf4^4ft4?tf4m,'^a4TOT,a4!5-#mft''^3ftT3E4iW4(ff'E44T4‘4^‘5I#ft,faT44ji%4ft4 

yj.4vK ?Rr W ■E44 WI'WT 4T fH4il«^ 4Ti 34^' % at^RE ■snftrqf, 4145nftl4f, -aflk 3P4 

fq^lM’ «4'l % iqf^riMli' % ferr •344445141 1 1 


31^ 




*l<ntn4 


■ftqiftf ■afrt 411 4^4>I4>ERI 





%#4 ^ (%4) ftPET, 





1972%fWT30%3Ttft4 






1 

2 

3 4 

s 

6 

^fftlrnrcp 

35* (200s) 

■?n4R4%^ 3200-85- 




*44ftRR% 

* 4900 E4TT 




3tmR4T 

3RI4nf^, 




r4.4i 

3tij^r44l4 




4TT^B4Ent l 
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25^ 

( ^><0^ W-^K SK I vrt l d t^-T^at^^-RTgn^ 
W+l'fl (?lf»:jd =b<^ 40 ^ 

fTR? R^i'^ I) 

^^OPJ!'-! :— •31ig-'#RT aqgtnfe fRRtw 

inftia 

■R^ 

■mftm ^ -STOH, '*Tf^, ■Rmi#S, ft#PT, A>m<n«1, 
31?’Jiraef ■fefRSP'T, ■RF»l-^!?*lli: Tr«T % 

rT^'^, y^Vl % alk'FjWRl^ 

^ % tlTTft ijiiyiX af^RPT 

"RT PTS5^ % 3T«TfSRf % ■# 11) 


3ira??ra5: 

(i) falll 10+2; 

(ii) 3l1^Rrofl-4 fotfl ■«'t<in 

Rt ^ mRRIC ?ro Tnf^TiT 3T^ ■^1^ fwi 

?4j‘|!jllcil |g‘<nl*ii I 

f^iuil 1.—3i^qr ■garftcT '4^«rfW Rit ^ '^f ^tO'^ w't>k 
% "^n y "hal f I 

n*UJU| 2.—srjRR 3T^<TT (^^niO mf^'niO % 

fq^RR^RRgT5^^^'3nf%Rf/<R'31|^'3pRrRr}f % 3T«rfWt Rft 
■^'HR R?t WRRpft ■f "SJR'^RR % 1R!^ 'RT 
V«iR<»l-D 

3T%ftiRr315RR'nS%RT^'3HR^!^’%<PT*Rf^^ '^" 

«hci®R RsT R®TIRH1 % I 



Rtffi^Rn^RI# Winro4f 
% STTH 3^1^ 

31^HTi^ jilHrl 'r>1 <?11 

■^'v1PI#ftRrH^ 

RfHNtRit 

3tRfR,RfR 

R5t^'^ 

Rtif : Rtft'Ri^TPftRT 

#h1h IRT RT 

?nj HRTl¥^R5l^'?KrR^ 
■Rl^ R1^ R^ Rit 

3it==^/ <7n ?Rt Hnf 

^r«iRi jil-iR»/ 

yrdPH^rRA/anff^H^ Ml '«I'<MI 

9 

10 

11 

12 

3n^: 

3I^rlP^: 

y'4l‘H!ll<rl! iJlalf'I'bl 

Hi-^diyi'H fev*ti+ii 

el'll 


50 RfiRTR TTt'^fll ?Rr, f5ra% 

R RR^ Rt tttft Miff ^: 

50 3rffRm tffff Miff ?Kr 1 



'qfi;lRRFTiRiiP=#Fif^ % tit w=ol w-'^'ii 


MiftRR^’ff yRiWltlMtM «*! Wi 

3HRtR ^ "W# 

13 



14 

nni 1 


1. ^RRT 

2. R('HIRI®R*it (t^^in) 

3. 44fH^!eiRi (ysfim^) 

4. IwflR lilHftr l^3TfRH>lt'’iifa ^ 

3T5?jf^ ■RHRtfH RR RfiR^H iRjRT «JT'R%Rr 1 


—3!eiR 
—R5PT 
—R<?W 

—wm 


[RJ. ■R. T^-1l018/30/2001-'»tR^(''?R)] 

arsftH «(t. ■q'^IR, 'rI^R 

ministry OF HEALTH AND FAMILY WEUFARE 

New Delhi, the 28th February, 2005 

G.S.R. 74.—In exercise of the powers conferred by the proviso to article 309 of the (^nsh^on, ^ in 
supersession of the Laboratory Assistant in the Safdaijung Hospital, New Delhi, Irfp 

1?87 except as respects things done or omitted to be done before such supersession ^e Prudent her^y^es ^ 
foUo^ng mles reging the method of recruitment to thepost of Laboratory AssistaiU m Safdai^ang Hospital, New Delhi, 

rt^tYl^'Y *__ 

1. Short title and commencement—(1) These rules may be calleddie Safdaijung Ho^ital, New Delhi, Labora- 

tory Assistant (Group post) Recruitment Rules, 2005, 

(2) Theyiiiall come into force on the date of their publication in the Official Gaz^rtte. 
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2, Number of post, elassiilcation and scale of pay,—The number of the post, its classification and the scale of 
pay attached thereto shall be as specified in columns (2) to (4) of llie Schedule annexed to these nilcs. 

3, Method of recruitment, age limit, and other qualifications etc.—^The method of recruitment, age limit, 
qualifications and other matters relating to the said post shall be as specified in columns (5) to (14) of the Schedule. 

4, DisqualificatioiL —No person,— 

(a) who has entered into or contracted a marriage with a person having a spouse living, or 

(b) who, having a spouse living, has entered into or contracted a marriage with any person, 
shall be eligible for appointment to tlie said post: 

Provided that the Central Govenunent may, if satisfied that such marriage is permissible under the personal law 
applicable to such person and the other party to Uie marriage and that there are other special grounds for so doing, exempt 
any person from the operation of this rule. 

5, Power to relax.—Where the Central Go vernment is of tlie opinion that it i s necessary or expedient so to do, it 
may, by order, for reasons to be recorded in writing, relax any of the provisions of these niles with respect to any class or 
category of persons. 

6 , Saving.—Nothing in Oicse rules shall affect reservations, relaxation of age limit and other concessions required 
to be provided for tlie Scheduled Castes, the Scheduled Tribes, Ex-Scrvicemcn and other special categories of persons, in 
accordance willi Uie orders issued by die Central Government from time to time in this regard. 

SCHEDULE 


Classification Scale of pay Whether selection Whether benefit of added 

post or years of service admissible 

Non-selection under rule 30 of the Central 

post Civil Services (Pension) 

Rules, 1972 

3 " 4~ ^ F --- 


Laboratory >5* (2005) 
Assistant *Siibjectto 
variation 
dependent 
on workload. 

General Cxt^lral 
Seivioe;QKXfi "C 
Non-Gazetted, 
Non-Ministerial 

Rs. 3200-85- 
4900 

Selection 

Not applicable 


Age limit for direct reemits 

Educational and other 

Whetlier age and educational Period of 


quaiificatioas required qualifications prescribed for probation, 

for direct recruits direct recruits will apply in the if any' 

case of proinotees 


8 9 10 


Name of Number of 
the post posts 


25 years 

(Relaxable for Government 
Servants up to 40 years in 
accordance with the instructions 
or orders issued by the Central 
GovOTunenl) 

Note 1: Tlic crucial date for deter¬ 
mining the age limit shall be the 
closing date for receipt of 
appUcatiOTis from candidates in 
India (and not tlie closing date 
prescribed for those in Assam, 
Mizdram, McUiipur, Meghalaya, 
Anmachal Pradesli, Nagaland, 
Tripum, Sikkim. Ladakli Division 
of Jammu and Kaslimir State, Lahaui 
and Spill District and Pangi Sub- 
Division of Chamba District of 


Essential: 

(i) 10+2 in Science subjects 
from a recognised University 
orBoatd. 

(ii) Diploma inMedical 
Laboratory^ T cchnology from 
an institute recognized by the 
All India Council of Technical 
Education or any other statutory' 
body aulliorized by Uie 
Govermnent for the purpose. 

Note: Qiuilification(s) 
regarding experience is 
relaxable at the discretion of the 
Competent authority in case of 
candidates belonging to Scheduled 
Castes/Scheduled Tribes if, at 

any stage of selection die 


Age: Notaplicablc 
Education^ Qualiflcatioiis: 
Musi possess recognized 
diploma in Medical 
Laboratory Technology. 


2 years 
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7 8 


Uimarfial PraHfsh Andaman and Conqjcient Anthoiily is of the 

Nicobar orLakshadweqt). opinion that sufficient nurabcr of 

candidates belonging to these 
communities possessing the 
requisite e;q>erience are not likely 
to be available to fill up the 
vacandes reserved for them. 



Method of recruitment, whether by direct 
recmitment or by promotion or by 
dqtntation/absoiption, and percentage 
of the posts to be filled by various 
methods 

In case of recruitment by pn}motian/dq)iitation/absoiption grade from 
which promolion/deputation/absoiption to be made 

11 

12 

50% by Promotioii failijig i^chby 
DirectRecniilmeat; and 

50%by Direct Recruitment 

Promotion from amongst Laboratory Attendants with seven years 

regular scivice in the grade. 


If aDqjaitmaital Promotioo Committee 
exists, what is its conqtosition 

Circumstances in which Union Public 
Service Compiissionis to be consulted 
in inaking recimtmait 

13 

14 

Group ‘C Dqtartmeiilal Promotioii Committee Not ^plicable. 

conastingof 

1. Additional Medical Superintendent —Chairman 

1 Head oftheDq)aitmcnt (Pathology) —Member 

3. D^uty Director (Administration) —^Member 


.. [F. No. A-11018/3a/20Ol-RRaOl 


Ajrr B. CHAVAN,UndcrSecy. 


^ 28 2005 

75.—%^ yt<6K, arfitfwt, 1989 (1989 24) ^ 136 ^ 31^ ^5^ f'l 

PtHfitItafl sminl 3T*lfq^:— 

5R-I 

1. (1) 2005^1 

(2) '^f oiOtS ^ 5^^ I 

(3) ^^^ar^tn 14 11 

2 . : 

■551 ^T«T>if "SR W %^rapqi ^ ^,— 

(^) 1989 (1989 ■^24) 

(^) 3nn^io.ooR^^''^f^6.ooR#%#^'^3Rfn3tfiT^t I 

tf'M ^3ti4tlpt+” 4i44itil % *U*l^ 3nt ^ s^^cl 
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(i) yi^cll, f^-ll (I990#RBTT)^^^ 1303 (1WT9) ^ d4 <raT 

(ii) W, HTT, ^ t,-sfrr 

(iii) yrd'*Klt*I+ (TR) W; 

(^) “ 9194)9 PlHr^fyd t : 

(i) ■3T59^^TViraf^'^iI9fe^''^ 34RT^TlT^%'Hr^T3^^)FR?r 3TI^I%fW; 

(ii) 

(iii) 'il94t9 W1%^ ?16I99i; sfR 

(iv ) 3P9 971?^ ^ 3I7ira^ % ?RI iraR 'Ilml9 ^R|9 c1 '^' ^91(^4 %9T '991 

(^) ‘'!H)9*m39^'''9TF5m9 3#43J99T?ro%^'?R9^%^99T?r9 5Rlft^3TftJ9JRl3rf^t; 

CS) f45HR%T%?I9” rHMfHRld ^f9^3r9T^7H3lfir?9f ; 

(i) ■R^c^T’t 'll”^11 +^s;t'i, 

(ii) 9T^f%9 9li 3%^, 

(iiij eRiKn 

(iv) T^?R9l^'9f99f*ra^9 9lfe9T"9^^3n?frf, 99T 

( V ) 9?^ 'JI 51 9T'5^ Hid 9^4%%'^'4’ 91 THRIFT 'til’Hki'H % 994rR % 599RRT ^1<Jj<i ■S'^icu.^Nr'^', 

RM 9^ % 3?^ ■^9^ RR4 RilRTRIR 9^ ■sqRRqr 9ff 9^ ■^ ; 

Rt5T^R7nR9%9RH9T9?Rlf99OTf^9?9F'7rfR9RrqTRrt^9R, TT^R^RTORit «n9'^' R^% 

f%9R % Rir 3J9r tRR 9R R%911 

(9J) “R^^”^R5^<Wl^vr133fR^t9it, 3999gjRf %gt?n9T Mfdr^d , ^ ^^fR9?%^S9^9T 39RRd 

yRiRiR 991 Rl>d!fi5''=b' 3|R R '35^^ 99 SIRRiRI % f93fR ^ c(?lt?1Tt; 

(ft) ‘‘9ft9fim99f9rf9|9;'’^^99t9Tf^3TfR^t9T) RR#T^P4rWRf|9Tf^-II ( 1990 R^9RR) 

1507 R WR9>R rRmtI^ t; 

(R) “9T9"'^aTf9f^99 9ro3lf9^t; 

(^) “RI^ 3^^^”^f99^99fr9F379fR3TfR^t^— 

(i; “ 99 99PT” 9>*I9 >kT %RT9^ R— 

(93) ^ 9^ % sjfcil ^l-Wi '^’ 9Rf ’^' ^ RiR. 991 

(RT) W99r399^^fRf?l9^|^TteR^'#^-^'R99Tt; 

(ii) ''■f9i?R''9>*f9n^f%RlR^R lO^-^RIRt, 

(iii) ''3n9?99iRRR 3HI'cRlP-l<+'’ 9;9>-R%RIR^R 8 Rt 99Tf; 

(^) “fRRTf^^S?!^” (Rw^/l) '^,9il99vt39RI9l9199n%3T^RR39^rRr 3TfR9T^%Rt^RtR9cffi9?nRRft9 

TTRI 3Tf991319fR^'^'i:5](^ 3TfR^ I 3^919 9;9-9|R 911151:^%'ft 

% R%3I9Tsf fRRIR ■siR Rl^ % %!; 3TtIR^ ^RPT 9^ I 

(^) »iro 130 9fTWn9 (13) R 9^99599‘‘aifw«9I9’'^fRT9fR9r99TRf^^t I 

TR^t^TTRT.—9rra 9iT RRT 99% % 9799(91^ % ■39% 9% 99^9 991% ■'9If9R%9 ■% 3l1w «99 %9T R%f^ 11 ?Rt 9959 

7%^ RTRT 3199T RFP195' sir'll RT^I 9%, pHtsO % f(i(< ^3R%5 <r1l5i 99991 %% %RR9'% 'ii^l % 39% 
% RR9 9959*9 ftRcIRR 9999195? ■39%% 999% ^951319% srlTR113^% 9#91l%%99i', "3Tf919 «9T9"'?9T 
snfwt ? 319195?f HRR^fdRi, fRf’RR3tiqR!1ia% 9% ^IRlRld 9?Tt9t t, 9^ 3%9T9 sn99% 319f9 9nf9^ f999R 
RTf99iRr9%T1I lIRir % f95RT RTRTR% %', i9RF1ISR8199 Ir^ 3Tf?Fr ftRT I 

(9) %RR^RRT^39T’3TfR39f999f%,3%9!99^tf95g9f^9f999!%t,9?t3i199)%5^R9%R1RftR%9i19mi 

Rf?9T9T3rf9Rr9R% f I 
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»pi-n 


3. 

(1) ^'^q^%'ft#SR^tTO130%3T#Ta*l3?«?H3lsi^'3nq7^^'^3IRroft^'#TO'5R^'^^lft?r^3RiraR 

Tt5 ^ 3Rn^i^ ^ 3raR, ■?!% ■a^ ^i;^ ^ •jR'ipiH^ 

*t>^ tie'll I 

■afk Pb «tw, '’l^il 3fnRr-'ft«lfi> ^ 3P?f^ "^BiFT >iinH<W(l ^ ■plf^ ?lpRI ^ n*ilM .s^ll <9lPn«l»tO aw 

(2) (i)%3T#Tl^i?fl Hily«w(isro^’iis*!^**.Ml«i«ii^i!:^iJ%^t*n5fhr^iTO 

■srt^ ti«i> *^ l ^ hft»<u ii^%iraPT'^fiFTl%#gr=^taifa^%^'^ ttt^,'gWTfiq%,^'g?n^%iTqR^ ^<w <wPi*oih«T»i(l 

4. 

(1) *1'iT<=h<“l 4ti 'Hii''il ^il 9FT 

^iH.i W % 3{‘tid “# <;k i 1 ^ 4 11 ’ ^ ■?rfNai % aii'n^^'h ■hhsJ. lit '4^ 'ftft 

( 2 ) ^Nt*T9R3?T5pRI%(^fH5('44^ **l(*ld \<1 SH «iig'w % Iqpi?'44 «i»l «^Wi <10 

W!^ Trai "wsre: "TO^iRf % twRT I 

5. 4)i{i|in^'<—Hill<H*^, Rnnan 

qRri30%Tsr5(‘>T)%'3'nsfe(iv)%3r4HT5r3n^'' ^ ^ 

^ «>R 0 I t, ^IST ^ 1 1 TO ^ STT^ ^ ^ ^ ■JTffir % ^5R<4 % 41 th 

'5^ % 43'41 «BPT'?nn4ri^ ^ ^ % i 

n*<4i % x«^»i«n^ QKKa45i n«)*ii %■aj^fn qlw « h m** *! 

3t 4H ■3n^ ^ ^ 4»tf ■4*1^ <b4'4iR^< % ^ r^Pif^'e Mt,{^ 4i(^ 34^ % Pt«i.i^l 411^ <i«i> m44«^ 

«n4'qiR'^''^41^ <.?*^ t 

(2) ^Hf¥l4 (i) 41)0 

t 

6, 3m<4FS|4 —■?qH«4 ITqi '^tMFT % 4)44lR^'<; % Pi*^lCTl«in 314^ 4^ 4R1130 % ^ ('4) % 

(v) %3r4N‘*«rM4f»iti”4n4i <jhhmi, 3i«ihi^: 

(^) %T; 

(^) t«5RHf-4R?ira4>; 

{■q) f*T54i54i,'#^?i43iFrai#'4‘PPift4 9n(l ssiil'qTtqRrq^^; 

(•Ej) ^?qRa*ff^na*F3jh'f^fq?anftra4> (^■^ hP^w) 

(^) m(< 4K ftql'Jn ^In4>i44«rf ('3B4i^4^qf^) 

(■^) H(5MI (4K«4 

(9) ■M6I44> 44 H«i fHS4l5'6 

(4r) U^t^RT 

«hi y^qif^'5^a44R'4T'*3nTOf5ra”Rnj’»in<Mi%'^ ««4'qi(l ♦ii*i'4^ 


3n^?Rl, 4>tfqPlR’<4^1^ 


7. Xh A<44>T % *1 PiMtRd 4><^ ^ («»< : 

( 1 ) 'Prt^: ftpi4q%^BPNH^'*tHqrSin fani 

^•4141 ^mJTH, 7R4?RI^ 4.W % snRR-qT ‘J'Hift^fil, '*«41WPT'*RI 

" 3qR?44»^ ariroPPB' * ftjRT ^ I 
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I D TI'V' TT 


r*LJTr A VTT’TTTT tmt^t a . \ ^ a n /^rt c ^rknc/riTT T /^T rvT A i /i i 

I rXt2r Vj A/ i 11^ A-IJ' li>L/l/\. < tVl^\lV\^11 i J/^i I'T, 


( 2 ) SWOHR ; aiMwr^ »TRI 130 %'STS ('^1) % STtft^ ^ “ 3FT IT^" %-^-^f 

Pi^^RiRati ^ <n^ ; 

(i) 3i=!>t%'5R ■sffI f3ra% Tinif^ 3i«m Tr«n 

(ii) Pl<<l<'^?1I'^)Fi R>i«^ I 

WVi)4)'(U| I.—qroi30%15rg(^)'^“^1(l^-l <»li<tir ’'^^'^aTT?FTt1%'f%^M^3T^%^% faH^'«l4 ^'^q^^ 

^<tiiviai sjqiK <!|)1 ^* 1 ) I^«tl Pti f'w*i"T% PiicK SITT'^ 

'HR“ii*i^<^Hi5;^3rafM'fq^'^f,^MfV5i^^^''rcTFn^(;'iKlR<!b w«ii Huffi"*'^'^) 

•Hlftn «hl '^5 ■^RI^fH =t>Vll fW> «®(P^?T fql§<i xil^'ftiO 

■qf fw % w-sfnH ^ 11^ ^ t %f^5nH ^% f«nr' * fMifR ’ ’ ^ 


fQ^«*iui u.—^fq?nq, 1¥wqqiqTftiiq (3TRn3)qjt3Tqfq, 24'q^%'!Tf7^^'^ fndwe'qt'qT'SH^aTfqjFqtfj 
3T«?qr8 tT^qit^'^T^qr'4^’qT3^'3ifq^q>tqT^, (ii) 

^Ml ■qil5»<l 

(3) 

•=h4-^i<l %qiT4qj) (R -^nq^qq) <HiciR'^) '3i(><‘iiqf^^^=ti1 ^<iiqK5’'sr3f =iil mii m) 

3<(1‘fci PlMRlRafl"^— 

(q») qi*?T^qw^q^qft1¥^Fq?nqfti33j3iqfqqrq)q‘^qR 3n^-3TT^^q>l'^^3i^fqqi, 3ih 

( 13 ) ijfe (qr) ■^' RiPtRiri PiR^qdi rnn^hq^ii fK<rfr<W[ so qi^^ 3Tftiqiq>)f¥q^ 

3raftiqrftR%^lTR^'?iRtft^^#>q3T, qraTfro 

ftoM—qimaoqD-sqqro (13) %3T3^ ‘‘aiTO^isq'^3Tr?nnRra-'' %3?r4qRq^1?mfT0T3^ wi, slw^q^rqlt 

>.■ J>. ^_ 

b. ^ <MCi CHI : 


Tt^T% 

% qqiqr fqicTT ^ 173!^ ^ qr Iqwq % q>q 3131?^ qr fqiFT ^'H3 ktt ^ I 

( 1 ) ^3wraq, qRTi 32 17)31 %3it^iqi^^qqT^q))«i%^«ff 3ftiq>nfqf)'!7^5f3qJt«qFT'^'T3i^ 

11^, T? fwrf ■4 ^ ^ ■^qq?i % qqqf % q>Ff % qiqpq 1)137 ^ 

\ N .^-- . N.* .t' -N-. ..\ ___-^.-V ^ ^ »**^ 

2 ) <cri ^'^®t)i ^ ^ n T'^^tdlon 15 ri 

(i) % *iii«ft 


(ii) 37iq?q3>3q^37T(Rlf^%'^’^’qqffHTq4%qq W7f%qFT^^fqqTl¥^ a7f7!fl37I^;qqT 

(iii) qiif^3qqT’^qq4qTi^t4f qrfq5tq?7%% 357 31137 ar^feirt,-^^ftiRiiiqqt 

( 3 ) ^^q3jf%f3qt^%f5ifq^ 1^30; 37^17R'^:— 


(3?) 

?iq qqi3 

" 

42 ^ 

(73) 

Mm 

- 

48 ^«TT 

(•^) 

3773?^ 33 377311)^ 

- 

48 ^ 


( 4 ) (qr) r4qY4n %a < i q ; ;q3> 3q% <>7ic>< i rq3» qifq!^^^q^'s^4t^ <iS7 ; nie i ^Rqa 
8 ( 2 ) (ii) %<Hqqif qi ^<ni«ii '3?n<<II : 

(i) ^iqH 3 ), 1q>i)?q*j? qqiqiriRiqf 371)3 % %qi'^, 

qfNflqii qqi qiiqii3> 

u) ^ 0,5 T^ciW w ^ T5C?p4^il ^IdO ^ W ti'<ii^ 24 

ftRft % ^ ^ 

3li?TTrfW ^ 

(iii) ^ ^ ^ ^ ^ 

im q^4^id 

( 13 ) ^ 
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^Wr'^JPhlRTI^^5^ ^P^finn Pt)^l xRi^R, ?(T^'^’^%lTR1^^5T4^R'^l^%f^3Tf'R>Pl?rT7^-'^fNT%^ 
(6) HHPf gR (5)%3!#ff5pjrfft?rf^Tit^TR^^,4t^1^3rf^^)?m^%^e!^ 


(^) 

^ Ppitsi'j 9nT 3r*iFT ^ 

- 


(7S) 

'5R'Pf#SRfrotT'^ 

- 

^TW^’6'6fe: 

(^) 

■SR Pl#3FI 3iw^<14> 'ilitlKlPleb 



(i) 

<T*n 'SM7ll!<l4f % 

% "sit 'PfRft % "TT 

t ?f«n-3^ % 500% shR 


WVll? Tf 3"^ 

(ii) 

■s’rete 

• - 

■?TWt4'/2 ^ 

(7) 

4>4'4lft*!'<5 4'^^‘tP15n‘5IIT?71T 


fiu^uri— (i) 

(ii) 

(iii) 

(tv) 


^^<S’^'*7P!T 'JIIH^l!<^n?td ^ I 

% pT^Jl'^n %* ♦iwcjfi SRfW^ ^ ^^4 ^R% % 1^11^ 31^Vrft^F 

y rifti 15 ^ 45 fine ^ wf ■»?RT TT«n 

TjfiifiR 45 1 ^ ^ 1 '*^pn ^TRnr i 

f ¥to %^WT^gfI 15l¥T2r3jh[30ft[^ 

%4N^■^TM^m^nri 
fi^«i (3) "4 ofWifian % 3fwifi;<i ^ cj^n fW><<i 


■^, ^I32’^"^f=n^-’3T^ fqf^q'ri^R^if 

(8) (fwnH PiWRiRa^i srinT% 

(^) ■^31^ ^ 3iqftqt #T 3ifw ifMt Tr«n ■PrtR ^ W?flf^ ; 

(T5) "i%R'' 31^ %W, 1^RTOf=rarawT'^;^'^«i5T^ 1.6 %■.■«#. "^ 

aTfw ^ ^ t, ■ppnf^ % "^ira ■# W'TFt % an? ■srzf % ^ I 


(9) w^^ <i<;3q r < **^a#T”^ **w^ gfPFi** ^ <it-^i 'iii^'ii i 

(10) ■3rt^'^«rar^, ^i32^wiRr(4)'«in^Rn33^^[«nTO(3)%^i^ w^'a^jfijRT'Tftft’ifiraf 

% 4{j 'gn , a pft f ^ft ni 1¥w (9) %«i#TiJ^'Tt -iH^wl gm «>«h !>ii(ii4)i'(l rki 'i^fR^Ra^i <J4Pi’4*ff % <m j^Kfrofftii 

^%^'qrMrai32^'3wi(i), ( 2 ) tn!n(3)'^f ^54 


9. 3««h 41 ^A eill 

(1) «rRI132^^Wt (4) g«n<^roi33^WfRr(3)%Wf^%3r#!T5%|1t^’!r?IRR‘4W3raR 
fttfTa?i3n^«iRFft5^ft^#spiS%^^^i32^'5’mt(i), (2) «?k(3) fr«ntiKri33‘^‘3s^ 

(1) atflr (2) % ^ aw«inft ^ iwm % 1 

■?ift?raf’W3Piln^5^^%i^<j1‘ft 4W5Wi^, «f>^ ti^’nt 

( 3 ) ( 2 )■3t» 41^4 fen^'Tn ai(«i4i a«»4l’44%^ 1 ^ aft iffl m A'«fl 'j«<cI1 1 


10* 3ff(i*w^ 4k>i < 1^1 ^ 

(1) fm 8 %aij«R Pl^4 <)«-l <4^ ^ 132%3t#l^^M^%ftPpl^% 

ft Ti ^(<<PiBi«e«H4^ %^qw^ difilfisffl ^^ ^^<9 4R»fl ( 2 ) "4 4*11 PiP»(?»<! 

al l iifl PwHH^ aiRiR^fl H.0 %#r; aifTPH^ U<;w fa4< aim*! i 
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(i) <64-4iRf^ 

(ii) 3IWT i^-^flRif^, 

(iii) +44>r<f, ^*11 

(iv) ^ ^q<»I T95 (i), ■^ (ii) ?t«n m (iii) ■^' % wif %%bI 4 

( 3 ) VIRT132 «nT a'i’HKi (4) 'R 3T«rf^«nT^tif 

Tjx^ 1^RT 'J||l<»|l I , 

(i) ■t^q'hgKi =15(4%132 ^Rtfg^ 4 i| 4 '^’ 

% f^ 3iqf«J % T^Rh ^-^IPTRT % 1 1/2 ^ ^ 'Rf>^ ?T«1T 

<• 

(ii) ^R! i32'^’ftf^'?FR-TffNT%''i7^mi%n^Trt^gij^%3Tfq^Ti^%f^ 

^T^'f^RIT'air^'ll I 


(4) argerRRFI^'ail^’ft:— 

(i) ^<11 ^ iifii Rzi ^ rH4>n?i^ % Ri^id sfRr^T ^ sT^ftT "miRi^ti '2|fH 1/30 

?Rr fliPHO ^4'qjk<3-T;%%i![) •stRltT^aiqf^'R 


(ii) %T^3#i6Tsr^(3^Ri«Ri^%RTOra 
SRI ■?nRw ^ ^i?if %f^) 


11. a i TdRtW tiAY ^ 7rv»14<t< : 


lx H|RI4 i ^ «IH W ST‘45r 1/30 


_ A \ A. 


«n «h M«|M <*f«IR^!4||q^a •SIRi'ftm •^«t<i)^KTf?IWT^'R SKI l'*lCTI?^^'?Pit3l1trttW 

W'il '^. ^ (i^hI tici'l ■’lipf ‘^' T^Tnr TftfTST ajfvfnfTfrr ■fejTTI ■^ITT^ I 

12 . 


( 1 ) "gRTmB” ^ **RrcR** 

'^'Hn ^ 'Jiiy.'fi (I*r f^-isni M'*n '»iiqi('i'o AH^'ili<i<lPl4i ll+ <lRl +lf<!4 -4141^ **l<iI4f 

RtSUR 'J|h<*ii I 

( 2 ) “?Rni«?B” “RrIR” 

^■^■i'1%'^-^ <^n ««H(r'fl% 12, 10, 8 3Pp^'fR3IRT'T^1^%7U^, 

'H?i 'inr) %Rt%^%tIRzih^R;^'5TPTT-c)|{^^ (TqTfp^3?k3INJ!44» ^ 3li<RlPl47 y^i'if 

% %t3; ■*T«ir <JM«i(^/ft?!nR ^ ^irii/«rpi-3i^ ^Ptt i 

♦ 

(3) '^^'qT^Hw mR- 4H4 (3f%T) 4>4-4lR’j<^31?)°fi' HN 4> l dtqM f^l^ g lF I 

f^RlR wril«t) 'WdiqRl ^ ^ gPracff trI’ Tfl ^ ^ ^ itiHMRRif ^ fg^lTR Rpn <i| | ti> n Ri^R TR^fET 

'»ii<niqr5?Tf^"^ <.i5( ^ ^ ^ ffRi 9bH*l4T ^4^ ^ W 3T41 'jHi 4, ^>14 %'4^ ^ *I''HI, “afn%^ {tWWT^R^*’ ’ 

" '*11^ ■'R 'Jink'll I 

(4) ^H i'Ji'i^EH qiotHin 'iRqicn <»)4qiR<3q tii^ii-qn: <nMmK4)^^'^i^^3Tf4EI) ^<SmH*I'^S?^^rr44TI*II'^ 

"4)4qiR<jq^ q,<3HKn4f ^ ‘wRiqt •feaiH is'4l ^l>(*ll, ^fR8IFr4f WT: 

RmTrf^'^ R^qi'sini 

(5) ^t^(ign'q[ai4ifl 'iR-jidH 4>4-4iR^'s'^'RFT^ff^d 'nr4qf4i^j^RT 4i4'4iR^’s^R 'Mm i 4a4 RiRi4>flq i >RRi 
qi4l'^^ on-RFf 4P4-4iR<jt;^^^5prn*?T-tjmiqin nR-qurn ^°4lR<j< 3Tf4EFf4tr'RmnH*IT^^ 

'Jini.'n, q)iRi«i> 14911*1^^ WT, ■35 T%’^'ei>|’ SI^Efil aTF^fT^IT^ '3^ ti<Wle1*if ^S!^ftqiHR[»1TI 

( 6) ^4q iR’j<;, =i>K<ani aiRlRlRR ^ JfifRiti '«h4^lR^*a % ^ilR % alR '«hlRw f49lIR ^ 'lR'fl'd4 
q>4q(R'^<;^THlT^ RlfH*lfHa i4i^ Jilt'll t 

(7 ) «1R1133 IIRI (2) %TSfe (ii) % 315?ini ^ 3RIRRT^ inFT, ^-aRgqlEpf ^-351^%3Pnif 










['Frll—T3r>5- 3(i)] 


'W 5, 2005/W^pr 14, 1926 


269 


*1 Up1cb<l<41«b 

fiHH (9) 1^*11 'fMf^ «nf4 'utii '*1 ^fiiRT 

■^'3^\T'3^’5?r3lT^^ f^?IW 'i|HJ<ll I 


wr-in 

14, M4^iH<bT ^ nt^inid 

TT^ra^?RI, ■?nrT-^PR'TT, -311^41^14 ^ 'JlH^'fl I 

15, sft't tj^^ni-aif 

{^) ^“I'n ^ '=!’'[f<«'V“i qiiifi ■st^ Pi4l41n % *1^ 

+Mi<irtT, "3^ ftfliFT w ^ 3PTp4 3?ri: 

(TSr) 9(^"h "qr yfflVJH "^f, 3Tf%^f¥R%^T«^^^XIVW^W^^'^1^f^H^3^^,^t!^l‘1r*^IWf^^MPIT 

■^, 1^ WR "qr i 

16, 

3RIRPT, ^ fwff ^ % 31^^ ir^ C "Q ) f^PFI^ ■^T^ftnT t, % 3T?r Trap 9R 

■sn^sRr^aii'iiHl ftTfl-q -4^, 

W>T-IV 

17, f«l?lN *)IMHT'^f 4HidtU| efc<^ 

{1) 5*1 ^ 3i*<i eft '^T^^I^i^^iFf IT^TR^ 5 ^ P 1 H+ 1 I 3if^«f>f^c| 

?w‘T'^f, 4RR^ffl4T%^H 4*11^ %Rni 44flf dt4ild 44i<H“l 4)1*11 31R¥44>t ■*1?T <fHit1<'*l, 

# •5^r ^rfllisiiR % gi«qR-14 % "STW^T WR "=1^ t, ^ % l4 3ig%!T ^ iniT^ -^! 

( 2 ) ■^'SThrHf 9 ft i 

( 3 ) ^ WwT ( 1 ) % 3 T#T •rn^ ■aTTOT ^ Tjfg^ IT’IW'rStlT t lit ^’TraT^r % 

TT ^ i ^ i ^ ^ ?Ti^ 90 % HhiT, ^ T h t R:i« i %'?Ft8ii srftcT^’^i^t, fiiH+i W3^*t ■^*, 

vm-\ 

f4l«*1 dy( •Slflelf^ 

18. ^ <4*1-^) twT, 1961 ^rsiF^?^i%3T(pfe^Tr'ft'3(n^, yi$i (i4i’%^1¥i*ff^'3rawf, R-iRtfl 

'9^ 

(1) i j,^ ! Plt^1*1, 3^ f^mf %rT^ 3P#^ TfT^ 3Tl^~^IT~l^~ni^ ^cM -qi F4)^ 4)ltqi^ ^ 

TTHlftil -i^T 4>Vll; 

(2) ■^^T'fwif ■^' 'ft'^'SFT'^lf 3Tef^ d'lRI 'JitR’Tl6qpH t, 

31^ % w ^ ^ I^TTT w ^ ■ 3 # ^38^ % iirTr «TT I 

?=r fwff % in7H (T^ 3T%i wrqm iiim ■s^i-qr ^ Iwif %-313HR ^ "a^ % anr^^T ■311^ 

^ l^'Sr 3n^ a^k stM’T f % 3 t#t ■T^ «ff I 

iJll^^fl, "iinT 1^ 3TI^ '5^ Pt*f*ll % f^ij, "Tt^ ^ I 

[■??. ^ (^T!?1) 2001/^^ 3nV9l 
■^. 1^4[. ■Rl^, 

<1I< (^uiuft :—^ ^«I4> (fH'iil'iH-'#) "fwi, 1961 4l0ia 6-1-1962 40 ^RTTRilftRt "TH A W3^ fllA*^l 

26-3-77 % 430 "A TT^frftRT 1w W *111 
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W -SR Wra ; -rH 5, 2005m?5R 14, 1926 

MINISTRY OF RAILWAYS 
(Railway Board) 

New Delhi, the 28th Febiuaiy, 2005 

G.S.R. 75.—In exercise of the powers conferred by section 136 of the Railways Act, 1989 (24 of 1989) the 
Central Government her^ makes the following rules, namely ;— 

PART-1 

1. Short title, commencement and application— 

(1) These rules may be called the Railway Servants (Hours of Work and Period of Rest) Rules, 2005. 

(2) They shall come into force on the date of their publication in the Official Gazette. 

(3) They shall ^pply only to those railway servants to whom Ch^ter XTV of the Act applies. 

2. Definitions:— 

In these rules, unless the context otherwise requires,— 

(a) ‘Act’ means the Railways Act, 1989 (24 of 1989); 

(b) ‘faU-night’ means thep»iod between 10.00 p.m. and’6.00 a.m. 

(c) ‘long-on’ means a period of duty over ei^t hours in the case of ‘intensive’ wotkeis, over ten hours in the 
case of ‘continuous’ workers and over twelve hours in the case of ‘essentially intermittmt’ workers; 

(d) ‘ordinary rate of pay’includes— 

(i) pay as defined in rule 1303(F.R.9) of the Indian Railway Establishment Code vo1time-II (1990 
Edition) and includes element of running allowance to the e^dent of 30 per cent of basic pay in the 
case of rutming staff as defined in Rule 1507 of the aforesaid Code; 

(ii) Dearness Allowance, Additional Dearness Allowance and Dearness Pay, if any; and 

(iii) Cotrqtensatoty (Qdy) Allowance; 

(e) “Rmlway servants employed in confidential capacity” includes— 

(i) Stenographers working eithm* in a separate confidential cell or attached to the officers in 
Administrative offices; 

(it) Cypher operators; 

(iii) Confidential Assistants and Personal Assistants; and 

(iv) Any other railway servant who may be so specified by the Head of the Railway Administration to 
have been employed in confidential capacity; 

(f) ‘Regional Labour Commissioner’ means an officer pointed as such by the Covemment of India in the 
Ministry of labourby notification in the official gazette; 

(g) ‘Roadside station’ means a station other than— 

(i) an inqjortant junction station; 

(ii) a station with marshalling yard; 

(iii) an important terminal station; 

(iv) a station from which trains are ordered as a regular measure; and 

(v) a station where a separate goods office under a supervisory Goods Cleric, in the grade of CMef 
Goods Cleric or of higher rank sanctioned on the basis of workload in that Goods Office has been 
provided; 

\ Provided that the Head of the Railway Administration orthe authority to whomhe may delegate 

this power, may draw up a list of road-side stations keeping in view the above definition. 

(h) ‘roster’ means a document which shows the hours that a railway servant is e}q)6Ct6d to be on duty every 
day, the daily as well as weekly rest and break between spells of duty in a d^ besides other necessary 
particulars; 

(i) ‘running staff means the staff who are defined to be so in Rule 1507 of Indian Railway Establishment 
Code Volume. II (1990 Edition); 

(j) “Section” means a section of the Act; 

(k) ‘ short off means a period of rest which is— 

(i) in the case of intensive workers;— 

(A) less than 12 hours in a roster of six hours duty; and 
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(B) less than 14 hours in a mixed roster of 6 and ^ hours duty, 

(ii) in the case of continuous worker-less tliai^ 10 hours 
( iii) in the case of essentially inteniiittctit workers—less duui H hours. 

(1) split duty’ means duty in two or more spells with imervening breaks eadi of half or more hournecessitated 
by exigencies of work and when the employee is free to leave his place of duty. Intervals for rest and meals 
shall not be breaks for tlie purpose of split-duty; 

(m) 'sustained attention’ as used in sub-sccUon(b), section 130 implies mental effort. 

Explanation : A Pointsman waiting for Uie arrival of a train after setting points is required to give sustained 
attention. Similarly a Station Master or an Assistant Station Master is generally required to pay sustained 
attention from the time he gives line clear to the Station in rear till tlie time the train arrives and again from 
the time the line clear is asked for to tlic time the Block Section aliead is cleared. Wherever circumstances 
justify a different treatment, tlie period involving sustained attention may he decided by the Controlling Authority. 
Ill case of any doubt, the decision of tlic Head of the Department shall be final. 

(n) All otiier words and expressions used but not defined in tiiese rules sliail have tlie meanings respectively 
assigned to dicm in (lie Indian Railway Establishment Code or tlie Act. 

PART—II 

CLASSIFICATION OF EMPLOYMENT AND HOURS OF WORK 

3. Prescribed aiitlmritv to classify^ tlie eniulovment of railway servant— 

(1) The power to declare the employment of railway smants as 'intensive' or ‘essentially intermittent’ within 
the meaning of section 130 shall vest in the Head of the Railway Administration : 

Provided tliat the Head of the Railway Administration may, in his discretion, delegate the power vested in 
him under this sub-rule to tlic Chief Personnel Officer : 

Provided further that during the period of emergency such as floodv accident, the power vested in the 
competent authoiitv^ can be exercised by an officer not below the rank of senior scale. 

(2) A copy of ev^erv' declaration made by Uic prescribed authority imder sub-rule (1) shall, as soon as may be, 
sent to the Regionai Labour Commissioner concerned and, in case the declanUlon is made by an officer other than tlie 
Head of the Railway Administration, to the head of the Railway Administration or the Chief Personnel Officer, as the 
case may be. 

4. Appeals aeainst classification — 

(1) Any railway servant aggrieved by Ihe declaration of classification made under rule 3 may, within ninety 
days from the date of such declaration, prci'er an appeal to die Regional Labour (Commissioner, who after scnitiny of 
relevant documents or if considered necessary , after a fresh job analysis, may order for a change in the classification. 

(2) Any railway sen^ant or Railway Administration aggrieved by a decision of the Regional Labour Commissioner 
may, before the expiry of ninety days from tlie date on which the decision of the Regional Labour Commissioner is 
conmninicated to him, prefer an appeal to the Secretar>^ to Uic Govcnimcnt of India in the Ministry of Labour who will 
dispose it of lifter hearing the parties concerned. 

5. Supervisory staff — 

(1) The Ministry of Labour shaik by order in writing, specify the railway servants or classes of Railway serv^ants 
who shall be treated as supentisorv^ staff under sub-clausc (iv) of clause (c) of Section 130 on the ground that the Railway 
servant holds a position of responsibility, is employed on duties mainly of a supervisory character and is, from the nature 
of his work and position, comparatively free to adjust his hours of duty' or work during such hours : 

Provided tliat Uic railway sen ants who on Uic date of publication of these rules iire treated as supervisory^ staff 
under the rules shall continue to be treated as such unUl Uic orders specifying the railway servants or classes of railway 
servants as supervisory staff is issued under tliis sub-rule. 

(2) A copy of every such order issued under sub-rule (1) shall be furnished to Uie Chief Labour Commissioner 
(Central), New Delhi. 

6. Excluded staff 

The following categories of staff of the Health and Medical Department shall be treated as ‘excluded’ luider 
sub“Clause(v) of Clause(c) of Section 130, namely :— 

(a) Matrons; 

(b) Si.siers-in-charge; 

(c) Midwives who are not posted on regular shift duty in Railway Hospitals; 

(d) Healtii Educators and District Extension Educators (Male and Female), 
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(e) Family Planning Field Woikcrs (Male and Female); 

(f) Lady Health Visitors; 

(g) Auxiliary Nuises-cum-Midwives; 

(h) Projectionists; 

In additirm to the above, the Ministry of Railways may by order in writing specify any other category of railway 
staff in any of the Departments of the Indian Railways who shall be treated as ‘Excluded’ on the consideration that such 
staff are available on call. 

7 . rriteria for determining classification of railway servants — 

(1) Continuous: All enqiloyments of Railway servants except those excluded from the purview of the Hours of 
Enqiloynient Regulations are assom^tobe ‘Continuous’. Thereafter, on the basis of factualjob analysis theemploymerit 
may be classified either as ‘intensive’ or ‘essentially intermittent’, as the case may be. 

(2) Intensive: The two important factors in declaring an en^loyment as ‘Intensive’ under Clause (d) of Section 
130 of the Act are;— 

(i) strenuous nature of the woiic tending to cause mortal or physical strain; and 

(ii) Continuous application to such work with little or no periods of relaxatioiL 

r.T p lanatimi I: The term ‘continued concentration’ in clause (d) of the Section 130 is intended to convey 
tli 3 t sttcntio!! dcsi^iidsd cf die ser'/sut concenied fcr a psrticulHr nature of job should be exciusf*/e 

not to allow any other thought or idea to enter the mind and must b e of such nature as to cause strain (physical 
or mental or both) upon the Railway servant concerned as a result of coudnuous plication to sudi work over 
certain period without reasonable periods of recite. Thus, having regard to the entire period of duty and 
nature of woric, the prescribed authority shall, before declaring any en^loyment as ‘Intensive’, satisfy itself 
that the above foctors are present in the job concerned. In other words, the prescribed authority shall consider 
whether the job is of such a character that it demands continued concentration without any reasonable periods 
of relaxation. 

F.^ piawatinn II: FactoT (ii) should be coQsido'ed to have been satisfied wh«e the periods of rest, inaction or 
r^lovatimi d'' aom-Airatp 6 hr>iirc nr tn''r<* in a O'ClC Of 24 hOUTS Or OnS hOOT OT mOfC in 3 Skift Of 8 hoUTS. 

(3) . Essentially Intermittent; 

The work of an enqiloyee is to be regarded as ‘essentially intennittent’ if his daily duty hours whidi 
should be assumed to be twelve hours per day include— , • 

(a) one period of inaction of not less than one hour, or two such periods of not less than half an hour each, 
and 

(b) various periods of inaction including the period of inaction specified in Clause (a) aggregating 50 per > 
cent ormore, during which he is not generally called upon to di^lay eitherphysical activities or sustained 
attention. 

NOTE : In assessing the woric-load of the ‘essentially intermittent’ classification in accordance witb subjection (b) of 
Section 130, periods of inaction of less than 5 miniU^ shall be ignored. 

8. Fixation of hours of woric — 

The hours of work of a Railway servant as per roster (hereinalter referred to as the rostered boms of work) may 

be continuous or may have short interval for rest, or breaks due to exigencies of service or d^loyment. 

(1) Subject to the limit i^ecified in section 132 and having regard to the requirements of the service and the 
nature of work, the Railway Administration shall fix the normal rostered hours of work for the various categories of 
railway servants in the manner indicated in these rules. 

(2) The rostered hours of work of Railway servants sbaU consist of— 

(i) standard hours of duty; 

(ii) afiftitifinal houis as may be prescribed in the case of certain categories classified as essentially 
intennittent; and 

(iii) timfi required to do preparatory or complonentary woric or both for those who are required to do such 
woric. 

(3) The hours of duty for diffoeot classes of eii?)loyiDent of Railway servants shall be as under:— 

(a) Intensive . 42hoursawedc; 

(b) Continuous . 48 hours a week; and 

(c) Essentially Intennittent . 48 hours a week; 
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(4)(a) Railway servants having essentially intennittent class of employm^t shall be called u|>on to work as per 
nile 8{2)(ii) additional hours as indicated below 


(i) Gatemen ‘C’, Caretakers of Rest Houses 
and Reservoirs etc., Chowkidars and 
Saloon Attendants 

(ii) Railway servants posted to work in 
Essenti^y Intermittent employment at 
road-side stations and provided with 
residential quarters within 0.5 Kms. from 
their place of duty 

(iii) Rest of the employees posted to work in 
Essentially Intermittent class of enq)loyment 


24 additional 
hours per week 


—12 additional hours 
per week. 


(b) Such additional hours of work shall be reflected in the duty rosters of the Railway servants concerned. 


(5) Tlic time required by various categories of staff to do prqparatory or complementary work or both, which 
includes the work of handing over and taking over charge, must necessarily be carried out outside the limits laid down 
for general working of an establishment, branch or shift and shall be determined by means of job analysis of such work 
in reject of representative posts in respective categories. 


(6) The time determined under sub-rule(5) shall be added to the standard hours of duty of the staff in all the 
various classifications subjea to maximum iimit prescribed below;— 

(a) when enqrloyment is imensive . 3 hours a week; 


(b) when employment is continuous . 6 hours a week; 

(c) when enqiloyment is essentially intermittent:— 

(i) Gatemen ‘C', Caretakers of Rest Houses and Reservoirs, Chowkidars, Saloon Attendants and 
those posted at road-side stations and provided with residentia] quarters within 500 metres from 
their place of duty . 3 hours a week; 


(ii) Railway servants other than those mentioned in 


suo-caiuse ti) 


^ 'n iioiirsi a weex; 


w 


4 hours a week. 


^ 4 vw* MKfJ, 


AA4A J T?V/>i.'K VJ 




ruimiu^ staff shall he deemeci to he 


NOTES : (i) Where the time assessed for doing prq)aratOTy or complementary woric is under 15 minutes per day, the 
satne shall not be treated as duty and shall not be exhibited in the roster. 

(ii) In the case of employment of a ‘continuous’ nature, the time assessed for doing ‘prqjaratory or 
complementary work between 15 minutes and less than 45 minutes per day should be treated as half an 
hour’s work and such time between 45 minutes and one hour per day should be treated as one hour’s 
work. 


(iii) In tile case of intensive and essentially intermittent categories of enployment, such time assessed between 
15 minutes and 30 minutes per day shall be treated as half an hour’s woik. 

(iv) The time assessed for the work mentioned in Note (iii) shall be reflected in the duty rosters of the concerned 
railway servants; 

• (v) Total hours forpreparatory or complementary work or both shallbe so fixed to ensure thatthe overall duty 
hours do not exce^ the limits prescribed for respective classification in Section 132. 

(8) Where Railway servants are required to perform split-duty, such duty shall be subject to the following 
conditions, namely :— 

(a) Tlic spells of duty shall not exceed three and the number of breaks shall be limited to two; 

(b) In the case of an employment of ‘continuous’ nature, the railway savant whose place of residence is 
beyond 1.6 kilometers from the place of duty, seven hours of split-duty shall be treated as equivalent to 
ei^t hours of normal duty. 

(9) Wliile preparing rosters, long on’ or ‘short off shall, accordingly, be avoided. 

(10) Where, in accordance with the provisions of sub-section (4) of Section 132 or sub-section (3) of Section 
133 and in the circumstances mentioned therein, a Railway servant is called upon by an order of tempontry exenq>tion 
made under Rule 9 below by the con^etent authority to render duty beyond the hours of woric fixed in accordance with 
the foregoing sub-rules or beyond the hours prescribed in Sub-section (1), (2) and (3) of the Section 132, it shall be the 
(luty of the Railway servant concerned to render such extra hours of duty. 





[MFTn—3(i)]. 


W ^ 5, 2005/W^pT 14, 1926 


275 


9. Pnwcr tn make temnorarv exemption — 

(1) Subject to the provisions of sub-section (4) of Section 132 and of sub-section (3) of Section 133, Head of 
a Railway Administration may by onler in writing make temporary exenqttion of any Railway servant or class or Railway 
servants from the provisions of sub-section (1), (2) and (3) of Section 132 atui sub-section (1) and (2) of Section 133. 

(2) The Head of Railway Administration may by order in writing delegate his powers under sub-rule (1) to any 
officer subordinate to him and whom he may deem lit to exercise the powers. 

(3) Acopyofevayotderofdelegationmadeuodersub-nile(2)shaIlbeseiittotheRe^onalLabourCommissiQner 
concerted. 

10. Principle of averaging and payment of overtime allowance— 

(1) Where a Railway servant is required to render extra hours of duty beyond the rostered hours fixed in 
accordance with rule 8 or beyond the limits specified for different classes of Railway servant under section 13 2, he shall 
be paid overtime for such extra hours of work, subject to the principle of averaging as specified in sub-rule (2). 

(2) Averging shall be done by averaging of the houra of work over the averagingperiods as ^ecified in Section 
132 which has been adopted to provide a reasonable measure of elasticity as essential in railway working for certain 
classes of Railway servants and it shall spply to— 

(i) running staff; 

(ii) operating staff; 

(iii) shift woricers; and 

(iv) those other Railw ay servants whose work is connected with the work of any of the categories of Railway 
servants mentioned in clause (i), (ii) and (iii). 

Subject to the provisions contained in sub-section (4) of Section 132, payment of overtime for excess hours of 
work shall be made as under:— 

(i) For the excess hours of woik rendered by a Railway servant between the Ihnits of prescribed rost^ed 
hours of work and the hours prescribed in Section 132, during the relevant averagmg poiod, payment 
shall be made at 1 ‘A times the ordinary rate of pay; and 

(ii) For the excess hours ofwoiknenderedbeyond the limits prescribed in Section 132, payment shallbemade 
at two times the ordinary rate of pay. 

(4) The hourly rate of overtime shall be woikcd out on the basis of rosta-ed hours over the relevant averaging 


period as under:— 

(i) Hourly rate of 

Period of averaging ^ 

1/30 of monthly 

Pay (for staff 

No. of rostered houra 

ortfinaiy rate of 

governed by 

of woik in the averaging 

..pay 

Averaging Prin- 

period 


c^le) 

(ii) Hourly rate of pay 

1 X 

1/30 of monthly 

(for those not 

No. of daily rostered 

ordinary rate of 

governed by 

hours of woik 

pay. 

Averaging Prin- 
c^le) 

11. Reeister of extra hours of work— 




The particulars of all extra hours of woric done by a Railway servant beyond the prescribed rostered Imurs of 
duty shall be recorded in a register to be maintained in Form' ‘A’ ^pended to these rules by the officer authoiiaed in 
this behalf by the Head of the Railway Administration. 

12. Periodical Rest — 

(1) Railway sevant whose employment is Intensive or Continuous shall be granted, every week commencing 
on a Sunday, rest of not less than thirly consecutive hours and those whose employment is Esser^ly 
Intermittent, shall be granted rest of not less than twenty four consecutive hours including a full night. 

(2) No Railway Servant classified as Intensive, Continuous or Essentially Intermittent shall be call^ on duty 

unless one has had a rest of not less than 12,10,8 consecutive hours respectively after conqiletionof the 
previous tour of duly. Such rest shall be given as far as possible through enqiloyment of rest givers and 

the rest givers so provided shall be separate for Continuous and Essentially Intermittent categories. 

(3) Locomotive or traffic running staff shall be granted, each month, a rest of atleast five periods of not less 
than twenty-two consecutive hours each, or a rest of atleast four periods of not less than thirty consecutive 
hours each in cluding a full night. The hours of work for this purpose shall be calculated firom “^gning 
on” to‘‘signing olF’ 
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(4) The locomotive and irafnc ninning staff shall nol normally be away from headquarters for more than 
three or four days at a stretch and the periodic rest for such s(afT shall be given at headquarters. Rest at 
headquarters shall always include a night in bed, and as far as possible be once in evcjy ten days. 

(5) Shiff on duty in rumiing trains, otJier titan locomotive and traffic running staff such as Travelling Pay 
Clerks and Catering Staff attached to Restaurant Cars shall be given periodic rest on Uic scale and in the 
iniinner laid down for tlie locomotive and traffic nmning skiff. Some portion of the periodic rest may, 
Imwever, be given away from tlicir headquarters having regard to their length of trips, 

{6) The working hours and periodic rest of marine staff, oilier than those who are governed by the Factories 
Act shall be regulated in Ihe same manner as tliose of running staff, 

(7) In accordance with clause (ii) of sub-scclion (2) of Section 133 of the Act, the Head of tlie Railway 
Administration may, with the prior approval of the Ministry^ of Railways, specify the categories of railway 
seiv^ants to whom the periods of rest on scales less than those laid down under sub-section (1) of the said 
section can be prescrib cd, 

13. ComnensaloA periods of rest — 

No railway servimt in respect of whom an exemption has been made under rule 9 sliall be required to w ork for 
more than fourteen days without a period of rest and shall be provided with compensatory rest within tliis period, 

PART-in 

AUTHORITIES TO ENSURE PROPER IMPLEMENTATION OF THE PROVISIONS OF CHAPTER XIV OF THE 
ACT AND TMESE RULES 

14. Anpoinunent of Supervisors — 

Tlie supCA isors of Railway labour shall be appointed by the Ministry' of Labour. Tlie tnanner of their appointment 
and the educational qualifications etc.. prescribed for the purpose w ill be as laid down by the MinistiT of Labour from 
time to time. 

15. Display of rules and notices — 

Evciy Railway Adniinistrati on shall display in a conspicuous place— 

(a) where the railway seivTuits work, notices sp cci fy ing the classification of employment of railway servants; 
Uic duration of their hours of employment their period of rest mid rosters; and 

(h) in each station or other estahli shnienl, a copy of Chapter XIV of the Act and these rules in Engli sh, Hindi 

and in local language, 

16. Annual Return — 

Every Railway Administration shall send eadi financial ye^ira return in Fonn ‘B' appended to these rules, so as 
to reach the Regional Labour Commissioner not later than the 15th day of May following the end of the financial year to 
which it relates. 


PART-rV 

RESIDUARY P0\\T:RS 

17, Power to make modification in soeclal cases — 

(1) Notwithstanding anything provided in these Rules, where, in the interest of efficient working of the 
Railways, tliere arc certain conditions of special nature necessitating immediate modification of any 
conditions laid down under tliese rules to suit local conditions, sucli modifications which are not inconsistent 
w ith any provisions of Chapter XIV of the Act, may be effected with prior approval of the Ministry of 
Railways. 

(2) A copy of each such modification shall be sent to tlie Regional Labour Commissioner concerned. 

(3) It any Railway servant is adversely affected by any such modification made under sub-rule (1), he may 
prefer an appeal before tlie expiry' of 90 days from the date of effecting such modification to the Ministry 
of Railways whose decision Uicrcon shall be final, 

PART-V 

REPEAL AND SAVING 

18. The Rjiihvay serv^ants (Hours of Employment) Rules, 196] and any orders issued thereunder in so far as they 
are inconsistent with these rules, .ure hereby repealed, provided that 

(1) such repeal shall not affect the previous operation of tlie said niles or any orders made or anything done 
or miy action taken thereunder; 

(2) ‘ nothing in these mles shall be construed as dq^riving any person to whom tliese rules apply, of any right of 

appeal which had accrued to him under the rules or orders in force before the commencement of these rules. 
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(3) an appeal pending at the commencement of these rales against an order made before such commencement 
shall be considered and orders thereon shallbe made in accordance with these rules as if such orders were 
made and the jgrpeals were preferred vmder these rales. 

(4) as ftom the commencement of these rules any appeal-or {plication forreview against any orders made 
before such commencement, shall be preferred or made under these rales as if such orders were made 
nnder these rules. 

[File No. E{LL)200 l/HER/91 
V.N. MATHUR, Secy. Railway Board 

FootnoteThe Railway Servants (Honrs of Employment) Rules, 1961 were published vide G.S.R- 40 dated 6-1-1962 
and amended vide G.S.R. 430 dated 26-3-77. 


FORM ‘A’ 

(See Rule 11) 

REGISTER OF EXTRA HOURS OF WORK—REGISTER PRESCRIBED ONDERRIhLE 11 OF RAILWAY 
SERVANTS (HOURS OF WORK AND PERIOD OF REST) RULES, 2004 

Station : 


Division 


S.No. Month 

Name and 

Designation Classificatioii 

Rate 

Rostered 

Actual 

Extra 

And 

Father’s 

Intensive 

of 

hours 

hours 

Hours 

date 

name 

Continuous 

Pay 



Worked 

overtime 


Essentially 





worked 


Intennittent 


From To 

From To 


(1) (2) 

(3) 

(4) (5) 

wm 

(7) 

(8) 

(9) 


Reason 

for 

woddng 

extm 

hours 

Compulsory rest 
granted 

Date From To 

Number of 
hours for 
which over¬ 
time payable 

Reasons for 
granting 
temporary 
exemption 
under section 
132(4) and 

133 

Signature of 

subordinate 

incharge 

granting 

exemption 

under rules 

Amount of 
overtime paid 
and date of 
payment 

Remaiks 

(10) 

(11) 

(12) 

(13) 


(15) 

(16) 


FORM ‘B’ 

(See Rule 16) 

ANNUAL RETURN FOR THE YEAR ENDING 31st MARCH 





Intensive 

Continuous 


S.No. 

Name of 
Railway 

Total No. of 
Railway 

servants 

employed 

No, 

Percent 

Running staff 

No. Percent 

Other than 

Running staff 

No, Percent 

(1) 

(2) 

(3) 

(4) 

(5) 

(6) (7) 
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[74. ■^-12018/2/99-i IT] 
■5[. TpT. #. 31^ TTf^ 

MINISTRY OF SHIPPING, ROAD TRANSPORT 
AND HIGHWAYS 

(Department of Road Transport and Highways) 
CORRIGENDUM 

New Delhi, tlie 28th February, 2005 

G.S.R 76.—In the notification of the Govenitnent 
of Indiaiiitlie erstw'hile Ministry" of Road Transport and 
Highways number G.S.R. 172 dated 28(h April, 2004, 
publislied intlie Gazette of India, Part-II, Section 3, sub* 
secEonfi) d;tted the lotli May, 2004, at pages 961*966, at 
page %1, in lines 9-10, for “the Ministry of Road 
Transport and Highways (Subordinate Technical Posts) 
Reauitment Rules, 2003’’, read “Uie Ministry of Road 
Tranqiort and Higliways (Subordinate Teclinical Posts) 
Recruitment Rules, 2004”, 
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MINISTRY OF URBAN DEVELOPMENT 
(Directorate of Printing) 
CORRIGENDUM 

New Delhi, the 3nl March, 2005 

G.S.R. 77.—In the Directorate of Printing’s 
notification number 22/5/2003-A.I dated the 2nd April, 
2004, vide number G.S.R. 112, published in the Gazette 
of India Ptirt-ll, Section 3, sub-section (i), dated the 3rd 
April, 2004, relating to the Ministry of Urban 
Development and Poverty Alleviation, Directorate of 
Printing, Government of India Presses and Branches 
(Group C’ and ‘D’ posts) Recniitmeiit (Amendment) 
Rules, 2004. the following foomote may be added: 

“Foot Note :—Die principal rules were issued dated tlie 
4lh July. 200.3, vide number G.S.R. 247, published in the 
Gazette of India, Part 11, Section 3, sub-section (i) dated 
the 5th July, 200.7, and amended vide number G.S.R. 456 
dated the 19th December, 2003, published in the Gazette 
of India Part II, Section 3, sub-section (i) dated the 20th 
December, 2003.” 

[F. No. 22/5/2003-A. 11 
B.B. SINGH, Addl. Director (Admn.) 
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